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Lab Engineer, Technology Division
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Salary up to $106,570 (Employee/Employer Paid Retirement Plan)

The Nevada Gaming Control Board (Board) is seeking qualified candidates for the position(s) of a Lab
Engineer in the Technology Division. This is an unclassified, full-time position located in Las Vegas,
Nevada.

Recruitment
This is an open competitive recruitment, open to all qualified candidates.

Position Description

The Nevada Gaming Control Board is looking for dedicated applicants who have character above
reproach to help fulfill the mission of the Nevada Gaming Control Board and the State of Nevada.
Primary responsibilities under administrative direction of the Electronics Lab Manager, the Electronics
Lab Engineer is responsible for evaluating gaming devices, gaming associated equipment, and
modifications thereto for regulatory compliance; performing forensic analysis in the investigation of
patron complaint, dispute, or criminal allegations; analyzing technology as it relates to the gaming
industry for suitability; and performing related work as assigned.

Minimum Qualifications

e Graduation from an accredited college or university with a bachelor's degree in Electrical
engineering, computer engineering, computer science, or mathematics.

e Three years of progressively responsible experience in a field related to engineering, networking,
computer science, statistics or mathematics, or gaming.

Special to this classification

¢ Have no conviction of a felony in Nevada or any offense which would be a felony if committed in
Nevada.

e Have no convictions of unlawful use, sale or possession of a controlled substance.

Board hiring standards

e No convictions in the last 12 months, including DUI.

e Drug use may be disqualifying.

¢ Requires a valid State of Nevada driver’s license or equivalent evidence of mobility

Candidate testing to be completed prior to appointment:
e Successful completion of comprehensive background

e Drug test

e Fingerprinting both state and federal



The ideal candidate will have:

General knowledge of electronics, computing, and networking fundamentals.

General knowledge of statistics and probability.

Ability to program in at least one high level programming language such as Java or C/C++.
Ability to communicate effectively both verbally and in writing.

This position announcement lists the major duties and requirements of the job and is not all-inclusive.
The successful candidate will be expected to perform additional job-related duties and may be required
to have or develop additional specific job-related knowledge and skills.

Position Location: Las Vegas

Nevada’s largest city, Las Vegas, has a population of approximately 615,000. Las Vegas, located in
Clark County (population, 2.2 million), is in close proximity to Mt. Charleston in the Spring Mountains,
Red Rock National Conservation Area, Lake Mead, and the Hoover Dam. Sunshine and recreational
opportunities abound, including golfing, climbing, biking, off-roading, and hiking, while the city’s lively
nightlife, shopping, and culture offerings of renowned restaurants, shows, concerts and theatrical
performances rarely need introductions.

Travel
¢ Both statewide and out of state travel may be required outside normal business hours.
e Occasional unscheduled "call-ins" may occur.

Salary
Up to $106,570 Salary reflects Public Employees’ Retirement System (PERS) contributions by both the
employee and the employer. An employer-paid contribution plan is also available with a reduced salary.

Benefits

Paid medical, dental, vision care, life and disability insurance programs; eleven paid holidays per year;
three weeks of annual leave; three weeks of sick leave; state defined benefit retirement plan; tax-
sheltered deferred compensation plan available. State employees do not contribute to Social Security;
however, a small Medicare deduction is required. Long-term employees enjoy additional benefits. For
additional information, please visit the Division of Human Resource Management of the Department of
Administration, the Nevada Public Employees Benefits Program, and the Public Employees Retirement
System of Nevada.

How to Apply

All applicants who meet the minimum qualifications are invited to apply for this position and may do so
by completing an application on the Nevada Gaming Control Board website. In your cover letter, please
indicate how you heard about this position. Only applications submitted through the website will be
accepted.

The Nevada Gaming Control Board and the State of Nevada are committed to Equal
Employment Opportunity/Affirmative Action in recruitment of employees and does not
discriminate on the basis of race, color, national origin, religion or belief, age, disability, sex,
sexual orientation, gender identity or expression, pregnancy, domestic partnership, genetic
information (GINA), or compensation and/or wages.
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